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The improvement of the labor circumstances of the care worker can expect
 
only a short term effect by the addition of the wage,and the effect is thin even
 
if I improve only a wage for the security of the stable work force for a middle
 
long term.
Therefore I carried out questionary survey to 250 members of visit care,
institution care staff250 to get continuation of the working wil of the care
 
worker and basics document for improvement in this study for the purpose of
 
charm and a care worker of the care labor clarifying a factor to think about a
 
change of job/quitting a job.
As a result of investigation,89.6%of the members of visit care,74.3%of the
 
institution care staffunderstood that I felt charm for work caled the care.On
 
the other hand,it folowed that 65.7% thought about a change of job/quitting a
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job in the whole care worker.
It became clear from this investigation that there were the in the back-
ground’s three biggest factors that cannot but think about a change of job/
quitting a job while feeling charm for work.It is the big factor that“labor
 
load”,“a wage”,“evaluation”cannot but think about a change of job/quitting
 
a job to be concrete.
On the other hand,I“labored,and the reason of a change of job/the quitting
 
a job burdened”a member of visit care that it got communication with the boss,
and it was gathered by a problem as the occupation caled“the wage”,and a
 
member of visit care that communication with the boss cannot take was not
 
only a problem as the occupation,and it became clear that the problem of the
 
workplace was given as a reason to think about a change of job/quitting a job.
I narrow down a focus to a problem of“the labor load”of the care worker
 
and want to clarify it in future how much the basic physical strength of the care
 
worker is.
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実際の時給（平均） 1,064円 ⇒ 1,074円









































































































































































































































































































































































































































































































































































































gratifications,and comparisons in pay
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